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TAMIL NADU PRIVATE COLLEGES (REGULATION)
RULES, 1576.

(G.O. Ms: No. 1285, Education, 22nd June 1976.)
No. SRO A-206 (a)/76.

. "In exercise of the powers conferred by section 53 of the Tamil Nadu
Private Colleges (Regulation) Act, 1976 (President’s Act 19 of 1976), the
‘Governor of Tamil Nadu hereby makes the following rules:—

1. Short title—~These rules may be called the ’i‘amil Nadu Private
eolleges (Regulation) Rules, 1976.

2. Definitions.—In these rules, unless the context otherwise requires—

a) “Act ” means the Tamil Nadu Private Colleges (Regulation) Act,
1976 (President’s Act 19 of 1976);

.. [(b) “College ” means and includes Arts and Science College, Teachers
Training *College, Physical Education College, Oriental College, School or
Institute of Social Work and Music College maintained by the educational
agency and approved by, or affiliated to the University;

(¢) “ Committee ¥ means the college commitiee;
(d) “ Director ” means the Director of Collegiate Education;

(¢) “ Form ™ means a Form appended to these rules; and

(f) * Section” means a section of the Act.

3. Application for permission to establish a college—(1) (i) Every appli-
eation for permission to establish a college under section 4 snall be submitted
in Form 1 so as to reach the Government in the Department of Fducation,
Science and Technology not later than the 30th day of September of the year
preceding the academic year in which the college is proposed to be established;

: (i) Every application for permission shall be accompanied by a
icopy of the constitution of the educational agtncy and a receipt from a
Fovemmcnt Treasury for the remittance of the fee specified in sub-rule (2).

7 (2) The fee for the grant of permission to establish a college shall be
rupees five hundred only and it shall be remitted in a Government Treasury
to the Government account.

5 (3) Every educational _agency of a college to be _established shall
create the endowment prescribed by the University concerned and the details
of such endowment shall be sent along with the application.

(4) Every application not accompanied by a receipt from a Govern-
nt Treasury for the remittance of the fee referred to in sub-rule (2) and
ry -application received after the due date are liable to be rejected.

. - (5) The statement under sub-section (3) of section 4 shall be sent in
R 2 so as to reach the Govermment not later than the 31st day of Tuly
9f &_bat year (1976). . 3 .
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2 TaMiL NADU PRIVATE COLLEGES (REGULATION) RULES, 1796

. 4 Grant of permission—{(1) The decision of the Government d
section 5 shall be communicated to the applicant within six moaths troxlrluntﬁg
::‘s::iotzftz prescribed for the receipt of application under sub-section (1) of

_ {2) Where the perrpissi.o,n to establish a college is refused, the appli-
cant shall make an application to the Government for the refund of ope half
of the fee remitted along with application.

) 5.‘ Application for approval of transfer, etc., under section 7.-—(1) Rvery
application for approval of a change in the constitution of the educational
agency shalt be in Form 3 ‘

{2) Every application for approval of transfer of management of any
college or for the approval of any such transfer where the transfer was made
i:vnthout4 prior approval having been obtained for such transfer, shall be to

orm 4. <

6. Minority college to send statement—(1) Every minority college ia
existence immediately before the 21st day of November 1975 shall send a
statement in Form 5 so as to reach the competent authority not later than
the 31st day of July 1976,

(2) Bvery minority college established and administered after the 21st
day of November 1975 and before the Ist day of June 1976 shall send a
statement in Form 5 so as to reach the competent authority not later than
the 3ist day of August 1976.

) (3) Every minority college established and adminisiered after the 1st
day of June 1976 shall send a statement in Form § so as 1o reach the com-
petent authority within three months from the date of establishment of the
college, » y et

7. Payment of grant—{(1) Subject to the orders and instructions issued
by the Government from- time to time, every college may be paid grants
specified in  sub-rule (2). No grant shall be paid to any coflege. the
affiliation/approval of which has been withdrawn by University concerned for
the period of such withdrawal of affiliation/approval.

(2) Subject to such terms and conditions and at such rates as _may
be approved by the Government from time to time, grants may be paid to
anv coliege for the purposes of teaching, construction of buildings, purchase
of building site, play ground, furmiture, books and appliances.

(3) Subject to the provisions of sub-section (2) of section 10, the
Government may withhold permanently or for any specified period, the whole
or part of any grant, if any of the conditions specified below or directions «at
orders issued by the Government or the Director or his subordinate officers
from time to time, are contravened or not complied with—

(d) No educational agency shall collect from fthe students. parents
.or any other person for any purpose whatsoever fees, donations or .subscrip-
tions other than those specified by the competent autbority under section 28;

(b) The educational agency shall carry out the instructions issued by
the Government from time to time in the public interest to ensure that the’
interest of students belonging to the socially and  educatiopally backward
classes and the linguistic minorities are safe-ghacrded; , .
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{c) The educational agency shall carry out fhe instructions issued
byrthe Government or by the Director with a view to maintain academic
' dards and to safeguard the interests of the teachers and the students;

(d) The educational agency shall fulfil all the conditions stipulated,
_at the time of actording permission to establish the college; :

(e) The college shall be located in a building which is accessible to
&IL persons, irrespective of caste or community;

(/) The premises of the college or subsidiary building appertaining
to-iet or a playground or a vacant site belonging to the college whether
eliacent to or remote from it shall ordinarily be used for the purpuses of
gnducting the college or for functions conducted by such college or for
~authorised examinations or for other purposes specifically permitted by the
Director; , ' N

{¢) The committee shall not appoint any teacher who has been duly
declared tinfit to be a teacher by the University or the Director, ot whase
certificate has been suspended or cancelled or who has been convicted for
offence involving moral turpitude;

(h) The comigittee shall grant fee concessions to students in accor-
dance with the orders issued by the Government from time to time.

8. Constitution "of committee—(1) The = educational agency of every
college, other than minority college, shall constitute a committee,

(2) The term of office of the members of the committee shall be three
years. Members of the commitiee shalt be eligible for re-pomination.

(3) The committee shall consist of—

(@) representatives of the educational agency, who shall be nomi-
nated by such educational agency;

- Provided that no employee of the college shall be nominated under
Athis category. .

(&) Principal of the college; and

(c) Two senior-most Professors.

Explanation (1)—In case where there is only one Professor that
Professor and one senior-most Assistant Professor/Lecturer and where there is

no Professor, two senior-most Assistant Professors/Lecturers shall be in
. the committee. '

: Explanation (2)—For purposes of this rule, the seniority shall' be
determined with reference to the total serviog rendered by the Professors/,

ﬁsﬂstant Professors/Lecturers in any college or colleges in the State of Tamil
adu.

(d) One member pominated by the University concerned. o

(4) When a vacancyv in category tc) in sub-rule (3) arises, the mext
senior-most Professor or Assistant Professor/Lecturer, as the ease may be
saail. be nominated to the committee.
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(%) The educational agency shall nomingtq one of the representative
i the committee a5 the President.

€6) No person shall be eligible to becomne a member of thie committee,
if he is— . , :

{a) a minor; or

(b) 2 mentally unsound person; or

(¢) a person convicted for criminal offence fuvolving moral turpitude;

{d) an insolvent; or

(e) 2 person found responsible for any serious irregularity as a
or

result of enguiry by the University or the Department of Education, Sciemck
and Technology. \ )

9. Secretary of the committee—(1) Thiy educational agency shall nowni-
pate one of its representatives as Secretary of the committes:

Provided that it shall be open to the educational agency 1o nominate
the Principal as Secretary of the cominitiee. }

(2) The term of office of the Secretaty shall ordinasily be thiee years.
However, he/she shall be ecligible for re-nomination for subsequent teérms. If
the educational agency intends to change the Secretary within the period of
three years, it shall do so only with the prior approval of the Director. Appli-
:;atiqn £or ap;groval of change in the Secretadyship shall be made to the Direc
or in Form &,

. {3) The Secretary shall function for and on behalf of the committee
and the educational agency.

(4) The Secretary shall act according to the resolutions passed at the
meeting of the commiliee.

(5) The Secretary shall not interfere in the internal administration of
the college such as admission, examination, promotion of student and other
academic matters as also the administration of special fee funds, which shall
be made the exclusive responsibility of the Principal. .

(6) The Secretary shall be responsible for the maintenance of proper

and accurale accounts and the adminwstration of college funds except special
fee funds.

10. Méeu‘ugs of the committee.—(1) The meetings of the committee shall
be convened by tae Secretary with the approval of the President.

(2) No meeting of the copmmittec shall be held except at the premises
of the college or the place where the educational agency has s office, the
address of which has been furnished by the educational agency to the Director;

(3) No meeting of the committee shall be conducted unless—
(@) at least seven clear days notice in writing has. been given to the
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o (b} at least fifty per cent of the tota] mumber of members of the
tgmmittee are present. '

r Explanation—If the total number of members of the committee is
an odd number, the next thigher even number shall be takem for purpose of
this sub-rule.

(4) The minutes of the meeting of the committee shail be recorded
and shall be circulated to the members of the committee. A copy of the
‘mainutes shall be communicatéd by the Secretary ta the Director within fifteen
days from the date of the meeting.

(5) Subject to the provisions of sub-rule (3), the Director may, of his
%wn motion, call for a meeting of the committee and such meeting shall be
“held at such place and at such time as he may direct, If such a meeting
could not be conducted for want of quorum, it shall stand adjourned to the
next day at the same time and place and the number of members present at
such adjourned meeting shall constitute the quorum,

11. Conditions of service, etc., of teachers and other persons in
oollege~—(1) Tne number of teachers employed in a college shall not exceed
the number of posts fixed by the Director, from time to time, with reference
to the academic requirements and norms of workload prescribed by the respec-
tive Universities and overall financial considerations.

_(1-A) Every private college, not being a minority college, shall reserve
18 per cent of the vacancy for appointment as teacner or  other employee,
for candidates belonging to Scheduled Castes and Scheduled Tribes.

(1-B) Every private college, not being a minority college, shall reserve
50 per cent of the vacancies for appoimtment as teacher or other employee, for
the candidate belonging to Backward Classes.

(1-C) The claims of members of the Backward Classes, Scheduled
Castes and Scneduled Tribes shall also be considered for the remaining 32 per
cent of unreserved vacancy which are filled on the basis of merit. Where
a eandidate belonging to Backard Classes or Scheduled Castes or Scheduled
Tribes is selected on the basis of merit in the said 32 per cent of the un-
reserved vacancies, the number of vacancies reserved for Backward Classes,
Scheduled Castes and Scheduled Tribes, as the case may be, shall not in any
way be affected.

(1-D) If a qualified and suitable candidate belonging to any of the
Scheduled Castes, Scheduled Tribes or Backward Classes i1s not available for
selection for appointment in the turn alloted for tiem in the cycle, the turn
so allotted to the Backward Classes shall lapse and the vacancy shall be filled
by the next turn in the order of notation; But the turn so reserved for Sche-
duled Castes and Scheduled Tribes ghall not lapse and the number of candidates
to be selected in that recrnitment shall be reduced by the number of Scheduled
Castes and Scheduled Tribes candidates not available for selection against the
turn reserved for tnem. The unfilled vacancies reserved for Scheduled Castes
and Scheduled Tribes shall be carried over to the next recruitment and
selection for appointment to that post in the next recruitment and selection
made first for the carried-over tumn and then the normal rotation shall be
followed. K qualified Scheduled Castes or Scheduled ‘Tribes candidates are
not available even then, the carried-over turn shall lapse and the vacancy
shall be filled by the next tura ip the order of rotation,



6 ‘'TAMIL Nabu PRivATE COLLEGES (REGULATIONS) RULES, 1976

(2} (i) The committce of every coliege shall enter into an agrésment
with the teacheérs im Form 7-A and with the employees olher ihan teachers
in rorm 7-C. If the appointment is for a period not exceeding ke months,
the agreement shall be made in Form 7B in the case of teachers snd in
Forin 7-1) in the case of employees other than teacoers.

(ii} Four copies of the agreements referred to in clause (i} shali be
exccnted, one copy shail be furnished to the teacher or the employees other
than twacher, as the case may be, second copy shall be retained by the com-
mntee, e third copy swall be torwarded to tne Director and the fourth topy
shall be forwarded to the University concerned. Fresh agreements sbaly oe
exccuted whenever there is a c¢aange of post speciiied in earliex agreement.

(3) In the case of regular vacancies, a fully guakfied candidate shall
be appointed only on a régular basis, However, mn a temporary vacaacy
arising on account of leave, deputation for traunng or suspension, €., a
qualined- candidate may be apponted temporarily for a  specified  prriod
provided that such  teacher’s services shail not be terminated, before  the
expity of the said period,

{4) (i) Promoiion shall be made on grounds of merit and ability,
semiority being considervtt only where merit and ability are approxitsatesy
equal . )

(i) The commitiee shall, while making promotions, coansider the
claims of au the gqualified teachers in that college. if, however, none of the
qualified teachers in the coliege is found suitable for promotions, the vacancy
may be filed up by direct recruitment by .callisg application fxom gualified
persons through the press.

_ Exptanation~¥or purposes of this rule, if an educational agency
has established and administered more than onme college,  then the colleges
upder the coatrol of that educaiional agency shal) be treated as one unit,

(5) Service registers shall be maintained for every teacher or other
person employed in a college in the Form prescribed for Government servants,
from time to time, showing among others, the date of appointment, the scale
of pay on which the teacher or other person emploved in a college, was
appoinied, the jncrements given, from time to time, the leave at credit and the

‘l:etacwe granted and other relevant entries such as awards and punishments,

(€) The scales of pay and other allowances of  every teacher and

other pereson employed in a coliege shall be as approved by the Governuneamt
irom time o time,

(7) Every feacher and other person employed in a college shall be

governed by the leave rules approved by the Governmenr, fi i
o e Y, he lea DY y , flom Lime to time,

8) Every teacher in a college shall be governed by the rul
the Teachers Frovident Fund Scheme snd the cofnmittee sha‘;l ens‘ir“eeth:? 4:11;

the teachers who are cligible f. draissi : L
to the Scheme. 1 ©of admission {0 the said Scheme are admitted

(9 Every teacher or other person employed in
. ; . & college shalf,
?;})Je;: nts(z) a;clt:e arders issued by the Government, from time to time, be eligible
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12, TeWchers and other persons employed in a college to be covered by
bode of conduct—(1) Bvery teacher f(and) other person employed in &
‘;‘lige shall be pgoverned by the code of conduct as set out in Annexure I.

{2) Every teacher or other person employed in a college shall, for
yiolation of any of the provisions of the code of conduct. be liable to
disciplinad yaction and punishment which may include dismissal, removal,
fepmination of service or reduction in rank.

(3) Every commiitee shall send to the Director a copy of the
Endards of conduct referred to in sub-section (2) of section 18.

@) Violation of any of the standards of  conduct, defined by
the committee shall render the teacher or other person employed in a college
liable to disciplinary action and punishment which shall not, however,
include dismissal, removal, termination of service aor reduction in rank.

13. Suspension of ttachers or other persons employed in colleges—(1) When-
ever a teacher or other person employed in a college is kept under
suspension for gross misconduct, the educational agency shail pay him the
subsistance allowance every month at half the rate of pay which he was
drawing at the time of suspepsion and in addition to the dearness allowance
and other allowances, admissible on the basis of such pay.

(2) Whenever a teacher  or other person employed in-a  college
is kept under suspension, the grant, payable to the collrge shall be governed
by the following provisions, namely:—

(a) Where, . after due enquiry. including the appeal, the suspen-
sion is found justified. the committee will be entitled to the grant towards
the expenditure of subsistence allowances actually paid to the teacher' or

ther person employed in the collepe and such expenditure shall be taken

ﬁwfo account as admissibfe item for purposes of assessment of grant.
Substitutes. if any appointed, may be taken into consideration for assessment
of grant if such substitute is 2 gualified person and is within the sanctioned
strength of teaching staff as approved by the Director.

(b) Whereas, after due enquiry. including the appeal!  suspension
is found not justified, the commitice shall not be entitled to any grant in
respect of the expenditure an the subsistence allowance paid to the teacher
or other person empolyed in the college. The educational agency shall
however, pay such teacher or other person the full pay and allowance he
would have drawn but for his suspension. Any substitute, appointed in the
place of the said teacher or other person shall not be taken fato consideration
for assessment of grant.

14, Appeal against the order or punishment imposed on  teachers and
ather person employed in colleges-—The authority to whom an appeal
under section 20 shall lie sball be the Government. :
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15. Pay and allowances of teachers and other persons employed in
college to be paid in the prescrited Yorm.~—Every teacher and other pergop
employed in & college shall be paid his pay and allowances for cach month
on the first working day of the succeeding month. Such payments shall be
made, by cheque or by demand draft and not by cesh, by the Secretary of
the Committee or in his absence, Ior any reason whatsogver, Wy the person
duly authorised by the educational agency.

16. Closure of Yollege——No educational agency shall close a .college
or a class or a course of instruction therein without giving notice, in
wiiting, to the competent authority six months prior to such closuse,
Every such nofice shall set out the alternative arrangements proposed to
be made for the continuance of instruction to the student of the coliege, or
class or course of instruction, as the case may be.  Such closure  shall,
however, be permitted oaly with effect from the end of the academic year.
The competent authority shall, while giving such permission, sastisfy itself
about the adequacy of the aliernative arrangemenis propowd to be made
and that any property endowed to the college proposed to be closed shall
be continued {0 be used for endicatiomal purposes, in accosdance with the
objects of the Trust or Endowmend  All other properties of ihe college
fike contributions and domations from the publiq, shall also be continued to be
utilised for the e¢ducational purposes.

A7, Educarional Agency to send list or properiies~—(1) Every
edlucational agency shall, o or before the 1st day of July of each  vyear
commencing {rom the Ist day of July 1976 send to the competent authority
a statement of all movable properties the value of which, individualily is
not less than_ Rs. 100 (Rupees one hundred only) and where there are more
than one atlicle of the same category, if the toral value of such  articles
fexoeeds Re. 500 (Rupees five hundred only) and 2 statement of all
immovable properties. The statement  in respect of  immovable property,
shall contain the following pacticulads and it shall be  authenticated by the
educalional agency:—

{a) Name of property.

(b) Description, address and location.

(¢} AreajExtent togetber with the survey number.

(d) In the case of cultivable land, its classification and the crops
grown. -

{¢) Market value.

() Financial income derived from the property,
(¢) Remarks, if amy,

Explanation. —A certificate  fsom  an  officer of the Rev
- enue
g;mn:?tn:m lower én rank than that of a Tahsildar shali be obtained in
Tespect of ms (e} and (f) above, at the time of the ﬁrs; submission of the

(2) Whenever here is any change in fhe movable

properties, such change should be or  immovable

indicated in the statement.
18. Restriction on alienation of pro i ]

movable and immoveble properties refenzdpe'tg iaOf m]go,l]ffgif- Ul)ae F{I]::

movable and imwoevable properties for the purpase of section 27,
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(2) Movable properties in respect of which permission Has bee.ﬂ_
obtained, shall be sold only through public auction. Records of such public
suction shall be maintained and submitted for inspection.

19. Feés and other charges—No fees, other than prescribed tution fee
and special fees which are permitted to be collected or other  charges or
donation of any kind shall, except with the prior permission of the competent
authority, be collected either from the students or from parent or from the
public.

2) In cases where the collection of special fees has been spec.iﬁed
by the competent authority, there shall be no dev_iatlon from the permitted
ratc or the purpose for which such levy is authorised. Separate  accounts
shall be maintained for such special fees and utilised amount at the end
of the year shall be carried over to the nex year's account under the same
head.

20. Utilisation of funds and property of college.—(1) The fu_n'ds of
the college shall be utilised for the bonafide purposes connected with the
college.

(2) The Educational agency shall direct the funds of the college from
one purpose to another, without the previous permission in writing of
Director.

(3) In case where donations are collected with the previous
permission of the competent authority for any specific or earmarked
purposes, they shall be utilised only for such purpose. Balance amount,
if any, shall be credited to the funds of the college.

21. Accounts.—(1) Every college shall maintain registers and records
specified in Annexure II.

{2) Every college shall keep the accounts and other records within
the premises of the college. They shall be made available at all reasonable
times for purposes of audit, enquirylorjand inspecion by the Director or
by any other person or persons authorised by him in this behalf.

(3) The Director or any other person authorised by him in this
behaif shall, at all reasonable times, have free access to the books, accounts
documents, securities cash and other property belonging t@, or in the
custody of, the college and may summon any person in possession of) or
responsible for, the custody of any such books, accounts, documents,
sccurities, cash or other property to produce the same at the college office
or at the Office of the Director.

22. Annual audit for accounts.—(1) Every educational agency of a
college shali submit to the Director an annual financial statement for the
period ending with the 31st day of March of that year and other subsidiary
Statements as may be prescribed by the Director, from time to time, not
later than thg 1st day of July of every year or within such further time as
may be permitted by teh Director. The statements shall bear the signature
of the Secretary of the Committee and the Principal.

. (2 The director shall audit or to be audited by some person
authorised by him by general or special order in writing in this behalf the
financial statements, accounts and other records of the college.

116-23—2
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(3). {i) The competent anthority sball forward a copy of the report
on the audit of the accounts received wnder clause (a) of sub-section (2) of
gection 34 to the educatiopal egeny.

(i) The period within which tlie educational agency shall submit
the report under clause () of sub-section (2) of section 34 shall be 30 days
from the date of receipt of the report from the competent authosity.

N (ili) Assessment of grant.may be made on the basis of audit report.
The final teaching grant will be sanctioned to the commiitee after deduction
of the advance gramts, if apy, paid for that year.

23, Appellate authorities nnder section 31.--The authority  or officer
fo whom am appeal under section 37 may be préferred by any person
agerieved by any order, decision or direction of competent authority under
any provision of the Act shall be as follows:—

Section. Purpose, ' Authorities.
1) _ 2 )
7 Approval of change in the constitution of an Director.

educational agency or transfer of manage-
ment of any coliege:

[9 Prior approval for dismissal, removal or Government.
reduction in 1ank of & fcacher
or other person employed inm coflege;

27 Transfer of property of a coilege ... Do,

28 To specify the levy of any fee or collectiop of
any charge: or payment,
Do.

24. Deposit with the Tribunal of pay and oliowance of ieachers and
other person employed in certain, cases—The deposit referred to under sub-
section (1) of section 40 shall be .made with the Tribupal at the time of appeal
or before the transfer of appeal under section 22, as the case may be. The
deposit shall be made in cash. )

ANNEXURE L

{See sub-rule (1) of rule 12 of the Tamil Nadu Private Colleges (Regulation)
Rules, 1976.1

Code of conduct for teackier and other persons employed in a Tollege.

(1) Bvery teacher or other person employed in a college shall discharge
Es duties efficiently and diligently and shall conform to the rules and regu-
tions.

“(1A) It shall be the duly of a teacher or other person employed in a
private college to do any work in connection with an examination conducted
by the University or any College, which he is required to do by the Viee.
Chancellor or the Registrar of the University/by tbe Pringipal of the Collegn,.
as the case may be,” . :
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(2) No teacher or other person employed in a college shall absent him-
self from his duties without prior permission. In case of sickness or absence
on medical grounds, a medical certificate o the satisfaction of the college
authorities shall be produced within a week.

~ (3) No teacher or other person employed in a collega shal} engage
directly or indirectly in any trade or business. In the case of remunerative
work likel private tuition, etc., specific sanction of the college authorities in
writing shall be obtained.

(4) (a) No teacher or other person employed in a coliege shall send any
application for employment under any other agency, except through the com-
mittee. .

() The committee shall not withhold any such application. It shall,
however, be open to the committee! to prescribe reasonable conditions for
relieving him.

(5) When a teacher or other person employed in a college! seeks to accept
honorary work without detriment to his duties prior permission of the
committee in writing shall be obtained.

(6) A teacher or other person employed im a college, when involved in
criminal proceedings, shall inform the committee of such proceedings.

(7) No teacher or other person employed in a college shail engage him.
self in any pelitical activity. He shall not associate with any politial party
or any organisation whih takes part in politis or shall subscribe to, or assist
in any other manner, any political movements.

(8) No teaher or otier person employed in a college shall contest or
participate in or canvass for any election.l Such restriction will not, however,
apply to the teachers in respect of elections to the teachers constituencies,

(9) No teacher or other person employed inl a college shall bring or attempt
to bring any political or other influence on his superior authority in respect
of his individual serviced interests.

(10) *No teacher or other person employed in a college shall engage
himself or participate in any demonstration or activity which is prejudicial
to the sovereignty and integrity of India, the security of the State, the
friendly relation with foreign States, public order, decency or morality or
which involve contempt of court, defamation or incitement to an offence.

{11) No teachier or other person employed in a college shall indulge in any
criticism of the policies of the Government either directly or indirectly or
participate in activities which brings disrepute to the Government.

Explanatian.—Ad«option -of legitimate methods of ventilating grievance
shall not be ¢onsidered as criticism of the Government,
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ANNEXURE 1.

[See rule 21 of the Tamil Nadu Private Colleges (Regalation) Ruoles, 1576.)

10.

1.

OO0 N OB W N

List of Registers gnd Records to be maintained by a College.

. Fee receipts.

. Miscellaneous reeipts.

. Daily fee collection register,

. Register of miscellaneotis collections,
. Admission and withdrawal register,

Term fee register,

. Students attendance register.
. Fee concession register.
. Application for fee concession topether with the income certificates

abtained from the compefent authority,
Register of scholarship holders.
Leave registers for scholarship holders.

12. Repister showing the accounts of endowanents of the college and the

13.

14,

15,
16.

17.
18,
19.

20,

21,
22.
23,
4.
25.
28,
27.

28

29.
30.
3L,
32.
33,

34,

mcome derived therefrom.
Acquittance relating to the various items of scholasships,
Departmental cash book,
Daity cash book (special fees).
Daily cash book (gencral).
Ledger (generai).
Ledger (special fees).

Vouchers (general) (incentives and stamped receipts to be kept
together.) :

Vouchers (special fees) (inwoices and stamped 1eceipts to be kept
together.) .

Acquittance roll (teaching stall).

Acquittance roll (nom-teaching staff),

Scale register.

Provident fund collection and remittance,

Bank pass books (geperal and special).

Acquittance for the refund of tuition fee,

Attendance register for teaching staff.

Attendance tegister for non-teaching steff,

Casual leave register (teaching staff)

Casual leave register {non-teaching staff),

Register of leave other than casual feave;

Service Books. '
Agreement entered into between the mapagement and teachers,

Caution deposit registsr,
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List of Registers and Records to be maintelned by a Coliege~cont.

35. Postage account and private stamp account.
36, Stock regisiers (general funds).

37. Stock registera for laboratory articles, fuspiture, library books, pames
articles, Audio-Visual Aids, etc. -

FORM L
{See sub-rtule (1) (3 of mule 3 of the Tamil Nadu Private Colleges
(Regulation) Rules, 1976.]
(To be submitted in triplicate.)
Application Form for permission to establisk a Pollege,
l. (#) Name of the proposed ‘college,
() Whether the college is intended for men
or womep or a co-educational college.
(¢) Name and address of the educational
agency.
() Name of the town/village where (the
college is proposed to be' established.
2. Revenue district/taluk amd post office,

3, (¥ Details of the educational agency which
proposes to establish the college.

(&) Whether it is a registered body. If so,
the details should be furnished.

(¢) Financial status of the educational agency
to be boefly stated).

4, Namey of other colleges in the district in
which the proposed college is to be esta-
blished and the distance between them and
the proposed college,

Name. 'Diﬂanc?, Students sirength.
) @) €)]
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S. Names of high schools within 2 radius of 15 K.M. from
the proposed ccliege with details of strength of

Standard {(+ 2).
Name of high scheol. Distance. Number of stirdents
: studying in Standatd + 2.
()] )y (3)

6, Head for the opening of the college in the !ocahty (io
be briefly stated).

7. Courses proposed o be opened:

Number of sccrion.

Tamii Enplish
Medium. Medium.

Combinagtion of subjects.

Humanities,
LEY
(i)
(iii)

Sciences
»
(i)
(i)

8. The amenities available to students and teachers.

9. Endowment~—

(@) Total amount/value of the endowmenis to be
crealed for the proposed college as per require-
ments of the University. :

(#) Details of the endowment, proposed to be created
by the educational ageny—

(i} Cash (in deposits) (amount).
(i} Properties {details) (Walue of properties).
10. Site, membér of heclares of lands owned by the educa-
tional agency for the proposed college.
Survey numbet. Extent in hectare.

11, Buoildings—

{49) Whether the college is proposed to be established
in temporary building/permanent buildings.
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(6) If permaneny buildings are to be consxucted amount
set apart by the educationai agency for this
purpose,

(c) Whether three copies of sketch plans of the build-
ings are enclosed.

12. Details of other nom-recurring items of expenditure and
bow it is proposed to be met by the educational

agcogy—
Amount
required.
(d) Labaratory Equipments.
R,

(a) Hostel buildings.

(b) Laboratory buikdings.

{c) Furniture.
Chemistry,
Physics.
Nadural Science.

(¢} Library books.

() Other facilities for instructions.

13. (a) Details of recurring items of expenditure ou staff

confingencies, etc.—

Amount
reguired
for the

first year,

RS.
(i) Teaching staff.

(i) Non-teaching staff.
{iii) Contingencies.

(5) Whether the financial position of the educational
agency is sound enough #o meet the entire recur-
ting expenditure for a year. as no grant iz payable
to the college during the first year.

14. Whether the Univecsity has been addressed for affilia~

tion. ¥ so, whether copy of the same bas been
enclosed.

15. Whether the chalan for the fees prescribed is enclosed

(if 8o, the number and date of chalan with amount
remitted may be specified),

Amount
provided
for by ihe
edtica-
tional
ogency.

RS.

Amonnt

provided
for by the
educational
agency.

RS,
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DECLARATION.

1 herehy certify that the particulars furnished above are dorrech
Place:

Date:
Signature of the person duly authorised
by the Educational Agency.
FORM 2
[See sub-rule (5) of rule 3 of the Tamil Nadu Private Colleges (Regulation)
Rules, 1976{]

Seatement of particulars in respect of existing college,

1. (a) Name of the centre (in block letters) whese the
college is situa

{6) Name of the col}ele and the name and address of
the educational agency.

{c) The medium of instruction.

2. Revenue district, mbuk, post office.

3. Is the educational agency a registered body, i  so,
the details shounld be furnished.

4. Whether the centre where the college is situated lics
io—
(a) Taluk Headquarters, Town (or)
(») Municipality fTownship (of)
(<) Panrchayat Union area {or)

() Rural arez not coming under any of the above
categories.

§. Details of the courses existing at presem.

6. (@) Courses with sanctioned and admivted strepgih.
¢ Reference number and date or orders in which
afftliation has been accorded to collegejcourse,
7. Details regarding the accommodation avid other ameni-

ties. for students and teachers provided for by nbe
dollege—

{@) A rough sketch thowing the accommodation for

clage room, laborat ta, dul
be enclosed, ory, eta, duly marked shauld

(b) Whether tthe building is a pucca or the tiled one.
{c) Owned or rented or rent-free
{d) Extemt of area avzilable for each class, laboratory,
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8. Samitary facilities—~

Whether separate latrince and urinals are provided
for teachers and situdents (Boys and OGirls separately).

9 Play Ground—
(i} Owned/leased.
(i) Extent.

10. Garden—Extent.

11, Fquipment—Details of=—
(1) Furniture,

- {2) Teaching aids, maps, charts, etc.

{3) Library,
{4} Laboratory,
(5) Miscellaneous,

" J2. (@) Details of meveble apd immovable
owned

:a) numpeY.

(

1%

B

by the aducahonal agency with qthe value
thereof.

() Income fromn mdwwmen.t.
©) lnwme Eom other sources.

13. Name of the Secretary,

14. Particulars of the staff (Teaching and non-teaching)—

" Qm“ﬂm tion,

% “ ~ e

- .

B8 ¥ 5

¥ 0§ 0§ & % §
LTI S N T D
z, Q S &, S B *
@ ) (4) &1 ©) (] ®

11891
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DECLARATION.
1 he'reby certify thavy the particulars furpished above are correct.
Place:
Date*
Sixmmm of whe person duly
authorised by the Educational Apency.
FORM 3.
[See sub-rule (2) of rule 5 of the Tamil Nadu Private Colleges (Regulatwns)
Rules, 1976.]

Applicasion for approval of the change in the Conatitution of « College.
1. Details of constitution. '

2. Detalill; djoji}.’edionsﬁmﬁcn proposed to be rovieed or

3. Reasons for such revision or modification,

4. Date from which the original constitution is in

existence.
5. Date from whichi the changes in coamslitution have to
be given effect.
6. Whether a COP}F of the resolution of the  educational
agency for the change is enclosed.
Place:
Date;
Signature of the pmon duly
authorised by bhe Educational Agency.
FORM 4,
[See sub-rute (1) of rule § of the Tamil Nadu Private ‘Colleges (Regulai
' Rules, 1976.] %47 @eguiation)

Appiication. for approval of the change of the Educational Agency.
1. Name of the college with full address.
2. The taluk and district in which it is situated.

3. Particulars regarding the ot of permission 1
the solloee he gra permission to  start

4 Name wof the educational agency which maitain
the colicge. - _
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5. Name of the educational agency to which the college is
proposed fo be transferred.

6. Whether a resolution of the pew educational agency
and that of the old educational agency agresing for
the wransfer of the college are emclosed ?

7. Reasons for the [transfer,

8. Whether the transferee is agreesble 1o comply with
the provisions of the Tamil Nadu Private Colleges
(Regulanon) Act, 1976 and the rules made there-

9. Whether the transferee is agreeable to run the college
with the present teachers and other persons
employ:d in the college on the same conditions of
gervice

10. Delmls of, non- - if any, o
otzupemonsemployedmmcooﬂcg&

ik Whethex any orders issned by the Bducational Depant-
mem are pending implementation by the transferor?

12. Whether any disciplinary action has been taken against
henew;genqoranymemberofﬂnemmmmee
bget%;?ﬁdumnm Department, if 0, the details
there

13 (i) Date of applicstion.

(ii) Date of transfer, if it is a case falling under clause
(<) of sub-seation (1) of section 7.

Signaiure of the person duly
wagwthorised by the educdtional
agency iransferring the managemens,
Signature of the person duly
anthorived by m}wmmw
agency. to whom the maningemensy
s transfesred,

DECLARATION TIO BE FURNISHED BY THE TRANSFEROR.

X, hitherto ised ammi%r:‘?d on bfhalfoftgfecdwatvonal
agency recogn as an app: ncational agen the colfege,
do hereby declare that I have hhaded over the college tcgeger with building
requirements, records, efc., to
{transferee) ithe new educational agency).

1 also declare that all our rights over the college have ceased from
Place:

Date:
Signature of the person du
WW%&«M«&M

agency transferring the college,
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DECLARATION TC BE FURNISHED BY THE TRANSFEREE.

3, - acting for and op behalf of
educational agency, do hereby declare that we kave  taken up the college,
: from educational agency. We bind ourselves
to discharge the legal claims and liabilities aguinst the previous educetional
agency. We also lare that we shall comply with the provisions of the
Tamil Nadu Private Colleges {(Regulation) Act, 1976 and the rules made
thereunder.
Places
Date:
Signature of the person duly
awthorised by the rransferce.

FORM 5;

[See ule 6 of the Tamil Nadu Private Colleges (Regulation) .Rules, 1976.)
Starement of particulars to be furnished by the minovity coliege.

1, Name of the college and postal address (in  block
letters).

2. Name of the centre where the minority  college s
sitnated,

3, (@) Revenue district, taluk, town or villape.

(&) Name of the e¢ducational  agency of the college
body, if so, the details should be furnished.

{c) Whether the educational agency iz a registeved
(4) Whether the educational agendy is a religious or
linguistic minority.
4. The minority purported to be served by the educa-
tional agency.
5. The medium of instruction
6. Tha date of opening of the college.

7: Details of  courses/sections now funciioning with
sanctioned and admitted strength each.

Sunctioned.
- = e -
g Streagth, Admisted.
3 r""'""'"*'—'""\
3, o x
. 2 o I~
S - T $ s S
3 £ Q > 3 (S 2
S s § 3 § X 3
mn Q) {3) 4 (5) ) N
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8. Details of accommodation in the college (@ rough
sketch shouwld be enclosed).

£ :
x b Number of srudenss that con
Buildings, P € be qecomoduted for siudy
8 Ppurposes,
5 S |
k S
b b
M {2 [&}) {4)
(1) Class reoms.
%) Laboratory,
-(3) Hostel,
9. Details regarding the playground, sanitary
facitities, ele, _
10, Details of fumiture lags-rooms and labora
tory and equipment in laboratery, etc).
11. Particulars tegarding fhe staff ‘and  wother
persons employed in the college-—
(i) Teaching waff—
% B S48} £%
¥ . &itg H
g T N '§ % . &
N S 1 I B 2%
Depariment. ~ oy -~ C___'g 2o = a .
S@% L GRS S ° G & g,u
gt g By¥zS = )
E§ g5 SEeFE % TE3
= ? & S S
1) 2) 3 (4) 63 {6}
(i) Persons other than fesching aM— I
% =2
y 5
= BS54 Daze of firss
Name. Designation, - S g appoinsment
£ E i in the college,
x 53 3
3 §%
3%
)] ; ) 163 ] ) (¢
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12, Whether the educational ageacy has created
endowment as required by the University
concerned or purposes to creafe endowment
and, if so, the details {o be furnished.

18. Whether the callege has anpy other sources
of hi?dmme and, if so, Qetails may be fur-
nished,

14, Population of the cenfre and also the conti-
guous places from where students  might
seek admission (particnlars of men
women shali be furnished separately).

15. @) Names of other olleges in the locality,
(b) Distance of such colleges from ‘the
mirority college.

DECLARATICN.
1, hereby certify that ‘the particulars furpielred above are correct.
Place. ’ ’
Date:
Signeture of fhe person duly
authorised by the educational Agency.
FORM 8.
{See sub-rule (2) of rule 9 of the Tamil Nadu Private Colieges (Regulation)
Rules, 1976.} e

Applitation for approval of ehanges in secretaryship,

1. Name of the callege.

2. Name of the approved secretary,

3. Name of the new secretary:

4, Reasons for change of secretaryship.

5. Whether a copy of reselution of the educational
agency approving the new secretary is enclosed.

6. Daltfe from which the chanpz of secretaryship takes
effect.

DECLARATION BY THE INCOMING SECRETARY.

I hereby declare thatt I have fakew charge of the secretaryship of the
college with effect from ................cicceees. 9md that 1 ha,vepreees'ved
from the previous secretary all the relevant records, cash, etc.

Place:

Date:

Signatyre,
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FORM.-7-A.

{See sub-rule {2) (i) of rule 11 of the Tamil Nadu Pnvate Colleges
{Regulation) Rules, 1976.)

Form nf Agreement to be executed by a college commitiee of a college in
’ respect of permanent teachers.

Agreement made this .ovcciiiiiinnn. voveeens, day of Lo vostearruirne
One thousand nine brumdred ... .ouveeneeencn devareinespiineeeaees. DEtween the
college committee Of ........ccvernneservisioniiinnns. cOllege of the one part and

cvseerninnnny, (teacher) of the other part;

Whereas the college committee has agreed to engage the said Thiruf
ThiremathifSelvi .....vcocveiveemrriieiirvveenaaieriens hercinafer referred to as
the said teacher to serve in the.........c.cccoccpecrenricevincs womnne., cOllege in the
capacity of a teacher and on the pry and allowance hereipafter meptioped

Now these witness and the partics herein do hercby agree as follows:—

" 1. That the college commmittee shall employ the said teacher as a
from the date of his/her taking charge of such appoin men until suea
employment is determined as hercinafter provided.

2. That the said teacher chal] be on probation fer a period of nof less
than ome year from the date of taking charge of his/her appointment. The
college committee may for easops to be recodded in  writing extend the
period ol probation to a furtber period ot exceeding ome year.

.. K so, orders extending the period of probation-are pessed m writing
within six months after the period of probation, the eaid teacher shail be
deemed to have completed his/her probation.

- 3. (@) Thut the said teacher shall employ himself/herself honesty,
afficiently and diligently under the orders and instructions of the Principal
or college committee of the said college.

. (b) 1f the said teacher is 2 Pripoipal he/shali, in that capaciby,
is responsible for the internal management of the oollepe and the academic
work of the college and exercise such powers as may ba pecéssary for the
due discharpe of hiefher duties,

4, That the said teacher shall not normally or on any pretexti absent
himself /herself from hisfiber duties withont the previous permission of the
Principal, and if hejshe is o Principal, without the prior permission of
the college commitice. In case of sickness or other inevitable causes hef
she shall forward a  proped medical certificate or communication
explaiping the extraordinary circumstances fo the Principal or if the said
teachers i» 2 Principel he/she shall send such communication ta  the
college committee.
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5. That the said  teacker  shall during the tenuie of employment
devote hisfher attention to the duties of hisfher employment and shall not:
on his/her own account of otherwise either duectly or indirectly cary. an
or to be concerned in any trade, business or canvassing work, private tuition
or the like, of » remuneration nature withont the specific sapction of the
college committee in writing in that behalf.

6. That the said teacher and the college commitiee shall confarm
to all the provisions of the Tamil Nadu Private Colleges (Regulation) Act
1976 and the Tamil Nadu Private Colleges (Regulation) Rules, 1976.

. .

7. (@) That the coliege comramitiee shall not dismiss, remove or reduce
in vapk or terminate the services of the said teacher without ipiorming
him/her in writing of the grounds on which they infend (o take action
and shall follow the following procedure before taking any final decision
regarding the punisbnent ta b imposed on him{her agd giving himjher n
wditing reasonable  time fo send his/her  explanation t¢  the collepe
commitice,

{b) After considering his/her explanation the college comimitice
.shall commnnpicate to him/her its findings and if g0, desired by the said
teacher conduct a personal hearing or enquiry, wherein he/she shall be
given the oppnr‘bunity to examipe or cross-examine or any of the witnesses
and also produce witnesses.

(6} After the conduct of the personal hearing or enquiry by the
college cammittee the Teport of such personal hearing or enquiry shalt be
furpished to ihe said tacher and a notice shall be issued to him/ier setting
out the proposed pinishment and he/shall be given a  reasonable time
fo submit the stateroent of defence against the proposed punishment.

(d) After the receipt of the statement of defence from him/fier
apd affer taking it into cogeideration, the college commities shall inform
himfher in writing abont ity final decision.

8, 1t shall be open to the college committee, at any time, if satisfed
on medical evideace that the said teacher is unfit to discharge his/her duties
for reasoms of i1l health, fo terminate his/her services, op paying him/
her three months, pay and allowances less any amount which might have
been paid to him/her as leave galary after the date of hig/her  last
appearapce ip the college for the regular discharge of hisfher daties
and subject to a minimom of one mionth’s full pay and allowances.

9. That the said teather shall be entitled to hage hislher sorvices
terminated either by  giving to the collge committes three monthy’ mnotie
thereof in writing or by Paying tie college committee three months’ pay
and allowances in lieu of such notice if he/she is a permanent teacher,
{n the case of a teacher who is not peemanent, the period of notice shall
be two months and the amount payble in lieu -thereof shall be two monthe®
pay and ailowances: 5|



. TFAMJ_L NADU PRIVATE COLLEGES (REGULATIONS) RULES, 1976 2§

10. That the college committee may impose major punishmenta such
as dismissal, removal or reduction in rank or termiuvation of service or any
_of the following minor punishments on the said teacher for amy irregularity,
I namely ;—

(i) Censure,
(ii) withholding of increment, with or without cumulative effecs,

(iii) recovery from pay to the extent nececssary of the monetary
,value equivalent to the amount of increments ordered to he withheld where
guch an order cannot be given effect to.

Entries shall be made in the service register of the said teacher only in
respect of penclties other than censure. Such entries shall be made only after
the appeal if any, preferred by the said teacher is disposed of by the com-
petent appellate authorities specified in the rules,

11. That the said teacher shall be paid a sum of Rs. .....s.coe.. PET
mensem in the scale of pay of Rs. .............. with effect from ........... , and
ather allowances granted by Government from time to time, Such tescher
shall be entitled to increment indicated in the said scale.

12. Any permanent teacher whose certificate is suspended on a
temporary measuré or who is declared unfit to fhold “the posy -Tor @
temporary period, shall have a right for reinstatemes® in  service in the
callege in which he was working prior to hisfher relief, on the expiry of the
terms of his/her punishment.

The college committee shalf reinstate himjber in the post which hej/she
held before such punishment was imposed.

In witness whereof ............... the Secretary of the college commattee
and Thiru .............cc....ooee... have hereunto set their hands on the day,
month and year first written above,

Signed by the said ......vecia

Signature of ihe Secrewary
of the College Commirtee,
Tn the presence. of—
(1) First presence of—

Signature

Name

Addresa

QOccupation

116--3—4
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2) Second witness—

Signature
Name
Address
Ooccupation

signed by the ®aid ..oceeereeeeemneane

(teacher}

by the prosence cie Signature of the Teacher.
(1) First witness—
Signature
Name
Address
Occupation

{2) Second witness- -
Signature
Name

. Address
Qccupation

FORM 7-B.

[See sub-ule (2) (i) of rule 11 of the Tamil Nadu Privaie Colleges
{Regulation) Rules, 1976.]

Form of agreement to be execuled by the College Committee of o Private
L . Oollege in respect of the temporary teachers.

Agreement made this ............ day of ............... one¢ thousand nine
tunared ...eec--... between the college committee of ............ college .........
of the One Part and .................. {teacher) hercinafter referred and as the
¥ gaid teacher ” of the Other Part;

Whereas the college committee has offered to engage the said Thiru/

ThirumathijSel:;n S to serve ig the .......... college in the
ity of a teacher on a purely tempo agis and th

:ﬁ?ﬁca?ce hereinafter sanctioned; i . o0 e wy and

And whereas the said Thiru/Thirumathi/Selvi .................
the offer to serve as a teacher in the mlkére; has aceepted
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k(lsllNow ‘these present witness and the parties hereto hereby agree a3
OWS5 Lo

- 1. That the college committee shall employ the said teacher and the
!uid teacher shall serve as a teacher in the college at ,,ofwm:'ly on
a temporary basis from the dats of his/her taking his/her
Bappointment until such appointment is determined as hereimafter provided.

2. (@) Thet the said teacher shall employ himself/herself honestly,
fefficiently 1smcl diligently under the order and instructions of the Principal
of the college.

(b) If the employee is a Principal he/she shall in that capacity be

sponsible for the internal management of the icollege and *he acadermc

work of the college and shall exercise such powers as may be necessary for
the due discharge of his/her duties.

3. That the said teacher will not normally or on amy pretext absent
himself /herself from his/her duties without the prior permission of the
Principal and if he/she is 8 PrindSpal, without the prior permission of the
college committee. In case of sickness or other inevitable canse. he/sho
shall forward proper medical certificate. or communication explaining the
extraordinary circumstances to the Principal. If the sald person is a
Principal he/she will send such communication to the college commitice.

4. That the said teacher shall, durinrg the ftenure of employment
devate histher attention to the dwties of the said employment and ghsall
not on hia/her owr account or otherwise. either directtv or indirectly rarrv
on or be concerned in any trade, business or canvassing work, private
tuition or the like of a remunerative nature without the specific sanction
of the collepe committee in writing in their behalf,

5. That collere Aommittee shall have the right to discharge the eaid
tracher without assienine anv reasons at the end of the specific period for
which he/she has been engaged as a temporary teacher.

6. That the eaid teacher and the colleps nommithee shall conform
atf the provisiens of th~ Tam:l Nadu Private Celleges (Regnlntinn) Act, 1976
and the Tamil Nadu Private Colleges (Regulation) Rules, 1978,

7. ‘That the rait teacher shall he entitled to relinauivh his/her annoint-

ment at the end of the snecific period for which he/she has been appointed
nr sarlier if hel/she so desires,

8. That the said teache~ shall be paid & sum of Ry, ,...... .. monthiv as

rmav and ather allowances with effect from the dae of his/her thking chargge
as such teacher. ;

11493 =5
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_ In witnesg whereof ............ the Secretary of the college committee and
the said teacher have hercunto set their hands op the day. meuth and year

first written above,
(Seeretary)

Signarure of the Secretary of the College Commiltee.

In the presence of—

f1) First witness—

Signature
Naroe
Address
Occupation

2} Secopnd witness—
Signature
Name
Address
Occupation

signed by the said ... .................
{teacher)

Signature of the Teacher.

In the presence of—
{1) First witness—
Signature
Name

Address
Occupation

(2) Second witness—
Signature
Name
Address
Occupation
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*FORM 7.C

[See sub-rule (2) (i) of rule 11 of the Tamil Nadu Privae Collages
(Regulation) Rules, 1976.]

Form of Agreemeng o be execuped by a College Commiyjee of a
College in Tespect of employves opher than geachers.

Agreemeni made day of
One thousand nine hundred
between the college commijiee of College of the
One Part and (employee) of the other
Part ;

Whereas the college committee has agreed to engage the said
Thira/Thirumathi/Selvi (herein-

after referred to as the “ said employee ) 1o serve-in the

college in his/her capacity of a
(name of the post to he inserted} and on the pay

and allowances hereinafier mentionad;

Now these presents witness and the parties hereunto hercby
agree Az follows:—

1, Thag the college commitiee shall employ the zaid ewployes
a8 a in the eollege a¢ fromf the
date of hin/her taking charge of such appointmen; until such
smployment is determined as hereinfater provided.

That, the said employee shall he on probation for & ne-iod of
nof, less than one year from the date of taking charge of Lis her
appointment. The college committee may for reasons to be recorrdad
in writing extend the period of probation to a further period not
exceedng one year,

If no orders extending the period of probation are passed in
writing within six months after the period of probagion. the sajd
>mployee shall he deemed to have complejed) his/her probagion.

8. That the said employre shall employ  himaelf/hersalf
10nestly. effic’ently and diligently undar the orders and inset,flrcyions
f the Principal or Coltege Commijter of the aaid college.

4. That the said employee shall not ~ormally or on any

oretext absent himself/berself from hic/her dagies  without the
wevious permission of the Principal. In ease of siokness or other
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inevitabla cases, he/she shall forward & proper medical eertificate
or communicetion exploining the extrsordinary circumstances to the
Prineipal.’

8. That the said emploree shall during the tenure «f employ.
ment devoge his/her aftention go the dntins of his/her emplovment
and shall not on hislher own account or otherwise cither direcfly
or indirectly esrry on or to be concerned in any jrade, business or
canvessing work, of a remunerative nature withouy the specifis
sanction of the college commigiee in writing in thag behald.

6. That the sa’d employee and yhe codlege committes shal}
conform to all the provisions of the Tamil Nadu Private Colleges
{Regulasion) Act, 19768 (President’s Acf 12 of 199 and the
Tamil Nadu Private Colleges {Rogulation) Rules, 1976.

7. (a) That the college committce shall not dismiss, remava
reducs in rank or termina+te the vervices of the said emnlevee w thout
jnforming him/her m writing of the graunds on whieh they injend
to {ske action and shall follaw the fchowing procedure before taking
any final decision regarding the punisnment o be imposed on him/
her and giving him/her in wrting reasonable {ime go send his her
explanation o the college committea.

(b) Afjer considering his/her explanation, the oallege com-
mittee shall cormmmicste te him 'her ifs findings and if sn degived
bv the said emplovee, conduct »  personal hearing or enquirv.
wherein hefshe shall be given the opportunity to examine or cross-
examing any of jhe wiinesses and awo prohiles witnesses.

(¢} After the vondiiet of rhe persomal hearine or enquire
hv the anllege commitige the vepayy of sueh  porsonal beming o
. enquiry shall he fornished to the 1] cmnloves and a nogice shal?
he issued to him ‘her setiive ane the propead dpunichmend and Hep!
che shall be given n reasonable tipe 1o subvnit the statement of
drfence azainat (he propneed punishment,

{d) After the reccipr of the staament of defonee frory him
her afer taking it Inen consideration. «he ealleen  cominiyqep  wlind
infem him - her in wripimg nhoup jix HAnal deaiafon. v
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8. Ti shall be open to the college comuniftes af sny thme, if
satisfied on medical evidence that the said employes is unfiy to
“@ischarge hig/her dujies for ressuns of ill health, to terminate his/,
her services, on paymg him/her three months pay and allowances
less any amount which might have been paid to lis/her as leave
galary after the dage of his/her lasy nppearance in the college for the
reguler discharge of hisfher duties and subjecy to &8 minimum of one
month’s full pey and allowances.

9. That the said employee shall be entitied to have hisjher
services to termmaged either by giving o the college ecommitiee
three months notice thereof in wrifing or by paying the college
committee three months pay and allowances in lieu of such nogice.

10, That the college commijtes may imposs major punish-
menis such as dismisse]l, vemoval or reduction In rank: or termination
of service or any of the following minor punishiments on the sajid
employee for any irvegularity, namely:—

() Censure;
(ii) withholding of increment, with or without curnmulative
effect;

(ili) recovery from pay o the extent necessary of the
monetary value equivalent to the amouni of incremenis ordeved {o
be withheld where such an order eanuog be given effect to.

Entries shall be made in the service register of the said
employee only in respect of penalties other {han censure. Such
entries shal] be made only after the appeal, if any, preferred by the
said employee is disposed of by the competent appellate authorities
specified in the rules.

11. Thay the said employes shall be paid & sum of
certenerensenoper  mensem in the scale of pay of Ra.... ...
............. with effect from..............and other allowances granted
by Government from time to time. Such employee shall be entitled
to increments according o the said scale of pay.

12_. Any employes who ig suspemlad op & temporary measure
or who ig declared unfif {o hold the pust for a temporary period,
sha)l have a right for reinstatement in service in ghe college m

116-23«=6
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which he was working prior to hisjher rclief, on the expiry of the
term: of his/her punishment.

The college commijtee shkall rajnatate him/her in the post
which he/she hald before such: punishment was impose.

13. This agreemenj is always subjecf to modiffcations as may
be mde by the college commijjae ;n pursuance of any rule, regula-
t1on, or order of the authorities of the University or any other law
for the jime being in force pow.

In wigness whereol............... revenee the Secretary of the College
Commitiee and Thiru, ...have Bersunio sey then
hands on the day, month and year hrst wr:tgen above,

Signed by the said...............

Signature of the RBecreary of the College Comnutiee.

In the. presence of:—m
(1) Firsy Witness—
Signajure
Name
Address
Occupation

(2) Seoond Witness—
Bignature
Name
Address
Oceupation

Bigned by the said,,. . ......
{employee)

Signéture of the employee,
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!In the presence of -
(1) Firs; Witness—
Signature
Name
Address

Occupation

{2) Second Witnesy—~—
Signatuore
Name
Address

Occupagion

ForM 7-D

[See sub-ruls 2 (i) of rule 11 of the Yamil Nadu Private Colleges
(Begulation) Rules, 1976.1

Form of Agreemeny {0 be execujed by the Cokege Commiites of w
College in respect of the temporary employee other tham
teachers. :

Agreament made thig day of
One thousand nine hundred bejwesn the college
commigtee of College of the One Parg
and (employee) of the Othier Parg;

Wheress the collegs commigtee has offered jo engage the said

Thiru/Thirumathi/Selvi (hereinafter referred {o
8s the *‘ said employse ") to serve in the college in the
eapacity of & on & temporary basis and on iba

pay and sllowances heremafter menjioned.
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And whereas the said Thiru/Thirumathi/Selvi
has accepted the offer o serve as a4 i the
college ;

Now these presents witness and the pargies thereto hereby agree
as follows:— ’ '

1. Tha the college committee shall employ the said employee
and the said employee shal] serve as a - in the college
af on a temporary basis from the date of his/her
taking charge of his/her appoingment for 4 period of
month from the date of taking charge or until suck appoingment is
defermined as hereinaffer provided.

2. That the said employee shail employ himselfjtierself honestiy,
efficfently and diligently under the order and instruetions of the
principal of the College.

8. Tha{ the said employee will not normajly or:cn any pretext
absent himself/herself from his/her dugies without the prior permis-
sion of the Principal. In case of sicknesg or other inevitable causes,
he/she shail forward proper medical certificagz or communication
explaining the circumstances to the Principal.

4. That the said employee shall, during the tenure of his/her
employment devote his/her aitention to the duties of the said
employment and shall not on his/her own account or ojherwise,
either directly or indirectly carry on or be concerned in any trade,
business or canvassing work, or the like of a remunerative nature
without the specific sanciion of the college committee in writing in
that hehalf,

5. That the college committee shall have the right to discharge
the said employee withouy assigning any reason at the end of the
stipulated period of months from the
date of taking charge for which he/she has been engaged temporarily.

6. That the said employee and the college commijjee shall
conform {o all the provisions of the Tamil Nadu Private Colleges
(Regulation) Aect, 1976 (President’s Act 19 of 1976) and (he
Tamil Nadu Private Colleges (Regulation) Rules, 1976.
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7. That the said employes shall be entifled to relinquish his/
her appointment at the expiry of the period for which he/she has
been appoinged or with the consent of the College Committee af any
time earlier if hejshe so desires,

8. That the said employee shal] be paid a sum of Hs,,
monthly as pay and opher allowances with effect from the date of
his /her taking charge as such

In witness whereof the Secretary of the college
commigtee and the said employee have bereunto set their hands on
the day, month and yeer firs§ writfen above.

Bigned by the said
(Becrejary)

Bignatare of the Secrefary of the College
Commigtee.

In the presence of ;e
(1) First Wigness—
Signature
Name

Address
" Oceupation

{2) Secand Witness—
Bignature
Name
Address
Oceupation
Signed by {he said
{employoe)

Signafure of the employee.
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In the presence of:——'
(1) Firsy Wifnesg..

Signature
Name

Address
Qccupation
(2) Becond Witness—
Sizn-agure
Name

Address
Occupation



sz Napy Private Coirrces (Rrauramons) Rures, 1676 37
NOTIFICATIONS BY G VIENMENT.
EDUCATION DEPARTMIENT.

AUTHORISATION TO CERTAIN OFFICERS TU EXERCISE
CERTAIN POWERS OF GOVERNMINT IN BESPECT OF
ARTS AND SCIENCE COLLEGES UNDER TAMIL NADU
PRIVATE COLLEGES (REGULATION) ACT, 19%6.

(G.0. Ms. No. 1288, Education, 22nd June 1976.)
No. II (2){EDU/8219 (b)/76.

Under section 47 of the Tamil Nadu Private Coleges (Reguls-
tion) Act, 1976 (President’s Aect 19 of 1976), the Governor of
Taml Nadn hereby authorises the oificers specified in column (1)
of the Table helow, {o exercise the powers of the Government
specified in the corresponding engries in  column {2) thereof in
respect, of Aris and Science Collegss:—

TasLE.
Officers.  Sdogions of phe
Aot.
L @)
Direcjor of Collegiate Education 4(3)
Deputy Director of Collegiate Educaticn 10

CERTAIN OFFICERS AND AUTHORITIES EMPOWERED TO
BE COMPETENT AUTHORITIES IN RESPECT OF ARTS
AND SCIENCE COLLEGES TUNDER TAMIL NADU
PRIVATE COLLEGES (REGULATION) ACT, 1978.

(G.0. Ms. No. 1287, Zducajiony 22nd June 1976.)
(G.0. Ms. No. 706, Education, dated 24tk March 1977.)
(G.0. Ms. No. 875, Education, dated 31st March 1982.)
(G.0. Ms. No. 1613, Eduscation, dated 22nd July 1982.)
No. IT (2)fEDU/3218 (c)/78.

Under clause (3} of section 2 of the Tamil Nadu Private Colleges
(Regula'tiom) Act, 1976 (Presideat’s Act 19 of 1978}, the Governor
of Tamil Nadu hereby empowers the Officers and aughorigies specified
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in column (1) of the Table below, to be the competent authorities in
respect of Arts and Science Colleges for the purposes of the provisions
of the sajd Act specified in the corresponding entries in column (2)

thereof: —

Name of officers and authorities.

@
Deputy Director of Collegiate
Education.
Direcgor of Collegiate Education

Director of Collegiate Education

Direetor of Collegiate Edueation

Director of Collegiate Edycation

Deputy Director of Collegiate -
Education

Deputy Director of Collegiate
Eduestion -

Diractor of Collegiate Education

Direotor of Collegiate Education

University concerned

Director of Collegiate Education

Depuiy Director of Collegiate
Education .

Depugy Diveetor of Collegiate
Eduecation.

Sub. Naticnal Syscems Unie,

_— e —

Nution-] Instirute of Educarions)

NI

Plinping and Aministration

17-B.S:1A urbindo Marg, NewDelh;.110¢
DOC. No...... D=, 744 ’

D&&-.o.....5.s.§¢..q.. mvor

Sections.

@

7(1) (a) and 7 (1) (b)
0(1) and 9(2)
19(1) and 19(3) (b)

proviso
25

2
27
29
30
34
85 (Academic matiers)
85 (Non Academie

matters)

30

NIEPA DC [




